(Systemwide Non-emergency Hotline for the University of California)

Employees have the right — and the responsibility — to identify and report improper
governmental activities and environment, health and safety concerns without fear of
reprisal. Employees are encouraged to discuss concerns with their immediate supervi-
sor, any level of management, or their human resources representative. In cases where
employees or others are unable to raise issues to management, are uncomfortable
doing so, or wish to report retaliation, alternative mechanisms for reporting are avail-
able. In addition to the hotline number, the following internal and external resources
are available:

EHS Division . ................. www.lbl.gov/ehs/refs/safety_concern.shtml or 510-486-5514
LBNL Equal Employment Opportunity (EEO) Office........... ... ... .. .. ... 510-486-7635
DOE Inspector General Hotline . .. ...... .. .. o o i 800-541-1625
DOE Employee Concerns Program Hotline (Chicago)*............. ... ... .... 800-701-9966
California Bureau of State Audits ....... ... .. .. . . i 800-952-5665
California State Attorney General’s Office ......... ... ... ... ... ... ... ..... 800-952-5225

ADDITIONAL RESOURCES

Collective Bargaining Representative ..................... AFSCME, CNA, CUE, KB, UPTE
Human Resources Department . .......... .. ... .. ... . . i i 510-486-7950
LBNL Internal Audit Services . ... .. e e 510-486-4472
LBNL Ombudsman . . ... i i e e e 510-486-4130

*By mail: US DOE Employee Concerns Program Manager, 9800 S. Cass Avenue, Argonne IL 60439
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This information is coordinated by the Research and Institutional Integrity Office.
For more information, call 510-486-4453.
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EMERGENCY NUMBERS: x7911 or x9-911 (for off-site LBNL buildings)
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